
At Credible, one of our highest priorities is

addressing the health and welfare needs of

our employees and their family members. To

help you protect yourself and your family

physically and financially, we are pleased to

offer the 2026 Credible Labs Benefits Program.

This guide provides a summary of Credible’s

2026 benefits program to assist you in making

an informed decision. Please take the time to

review this material carefully and keep this

guide as a handy reference tool.
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2026 BENEFITS & ELIGIBILITY

Medical
C i g n a OAP HDHP

C i g n a OAP

Dental
C i g n a Base
C i g n a Buy-up

Life & Disability

Lincoln Short-Term Disability 
Lincoln Long-Term Disability 
Lincoln Basic Life and AD&D 

Lincoln Voluntary Life and AD&D

Other Benefits
Adoption and Inferti l i ty

Credible Wel lness Account 
Donation Matching 

Employee Referral Program

Fidelity 401k 
F O X ERG

FOX ONE

Hol idays and Sick Time 
Lincoln Employee Connect EAP

Lincoln TravelConnect
Nectar Recognition Program

Parental Leave

PTO

Tuition Reimbursement

Other Benefits (cont.)
WageWorks Commuter
WageWorks Flexible Savings Account (FSA)
WageWorks Health Savings Account (HSA)
Wellness Resources
WFH Stipend
WishBone Voluntary Pet Insurance

Employee Eligibility
Full-time employees working a minimum of 30 hours per week
will be el igible.

Dependent Eligibility
• Your legal spouse or domestic partner; or

• Your dependent chi ldren ( including your step-child, foster, 
and legal ly adopted chi ld) up to age 26; or

• Any dependent chi ld who reaches the age limit and is
incapable of self-support because of a mental or physical
disability.

When and How Can You Enroll
Al l enrollments are completed on the Bswift site. To access 
Bswift log into Workday and cl ick on the “Benefits Information” 
App. Current employees may only enroll during the
designated O pen Enrollment period or when experiencing a 
qual i fying life event.

Changes in Benefit Elections
Now is the time to change your plan elections for the start of 
2026. If you don't make changes now, you will have to wait for 
a qual i fied life event status change. If you have a qualified life 
event status change during the year, all changes need to be 
completed in Bswift.

Vision
Guardian VSP
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New Yea r 's Day Ja nuary 1

Martin Luther Ki ng Jr . Da y Ja nuary 20

Presidents' Da y Febr uary 17

Memorial Da y May 26

Juneteenth June 19

4th of Jul y Jul y 4

La bor Day September 1

Tha nksgiving November 27

Da y After Tha nksgiving November 28

Chr istmas Day Dec ember 25

MY LIFE
Additional Benefits

Adoption and I nfertility

• El i gi bl e Credi bl e empl oyees  c a n rec ei ve up to $30,000  to hel p pa y for  expens es  a s s oc i a ted wi th a dopti on 
a nd/or  s ur r oga c y. Unl i mi ted I nfer ti l i ty c over a ge, onc e deduc ti bl es  a r e met, i f  enr ol l ed i n a  Ci gna  medi c a l  
i ns ur a nc e pl a n.

Credible Wellness Account

• Credi bl e Wel l ness Ac c ount gi ves you a reimbursement for phys ic al wellness a nd more. You c a n submit up to $240 per year 
in expens es . Crea te a Hea l thEquity a ccount to submit expens es online.

Donation Matching

• Yearly $1 ,000 donation ma tc hi ng to non-profit orga nizations or charities that carry a 501(c)(3) tax status.

Employee Referral Program

• Empl oyees ma y earn up to $1,000 per referral for referring friends to Credi ble.

Fidelity 401(k)

• Ma na ged by Fidelity, our 401k progra m i nc ludes a 50% compa ny match on the first 6% contributed. The pl a n fully vests 
after four (4) years.

F O X Employee Resource Groups (ERGs)

• Employees are enc oura ged to join F O X ERGs to foster inclusivity a nd bui l d community. ERGs host various i nc lusion events 
throughout the year. 

FOX ONE Streaming Platform

• As  pa r t of the FOX fa mi l y, empl oyees  a re a bl e to regi s ter  for  a  c ompl i menta ry FOX One a c c ount a t 
www.fox.c om/empl oyee The FOX One pl a tform br i ngs  together  FOX’s  l ea di ng News , Sports , a nd Enter ta i nment 
progra mmi ng i nto one s ea ml es s  s trea mi ng exper i ence.

Holidays and Sick Days

• Credi bl e offers 10  pa i d holidays per year a nd 4 floating holidays.
• 2026 hol idays are outlined on this pa ge.
• Al l el i gible empl oyees will be gr a nted s i c k time hours equa l to twice their 

s ta ndard workweek, up to a ma xi mum of 72 hours per year.

Lincoln EmployeeConnect (EAP)

• Someti mes ba l a nc ing work a nd family creates issues that are ha rd to
ha ndl e on your own. Confi dential, free hel p is a vailable 24 hours a day, 
seven da ys a week to you a nd your family members . Ava i lable assistance 
i nc ludes c ounseling for pers onal or j ob-related c onc erns, l ega l or
financial a dvice, a nd referrals for a c hi l d or pet care at no cost to you.
Ca l l 888.628.4824

Lincoln TravelConnect

• Empl oyees have a c c es s to a s sistance services when fa c ed with a n emer genc y while traveling mor e than 100 miles away 
from home. Tra vel Connec t provides 24/7 a c c es s to pre-travel per s onal, a nd emergenc y assistance with travel-related 
probl ems. Ca ll: 866 .525.1955 (US/Canada) or 603.328.1955 (outside of US/Ca na da) Provide I D: LFGTra vel 123

Nectar Recognition Program

• Empl oyees c a n rec ogni ze their peers through the Nectar Recogni ti on program. Every month, empl oyees receive 250 
points to distribute at their discretion. Rec ei ved points c a n be r edeemed for gift c a rds (10 points = $1.00).

http://www.fox.com/employee


Wishbone Pet I nsurance
• Wi s hbone offers hi gh-value, easy-to-us e pet health i ns urance at exc l usive empl oyee benefit rates. Ca l l or go online to request

a quote www.wishboneinsurance.com/credible 800.887.5708

MY LIFE

Wellness Resources

Cigna wel lness tools and
programs support healthy l iving.

Try one or more of these great
programs to bring better health
and well-being to your life:

• MD Live – virtual  

healthcare vendor

• Headspace – Evidence 

based mindfulness benefi t

• Visana – Women’s 
healthcare designed to 
support across every stage 

of l i fe

• Omada - Diabetes 
prevention program

• Know Your Lemons – Early 
breast cancer detection 
program

• Active & Fi t Direct – Access 

to 12k+ gym memberships, 
discounts and on-demand 
videos

Get additional  detai l s at 

www.mycigna.com

MY LIFE
Additional Benefits

Tuition Reimbursement

• Credi bl e will reimburse empl oyees for 100% of the total el i gible 
expens es up to a ma xi mum of $5,250 per c alendar year for c onti nued 
educa tion. Eligibil ity begi ns after six months of empl oyment a nd is
c onti ngent upon good performance.

WageWorks - Commuter Benefits
• The Transportation Benefit Progra m saves you money on taxes if you 

c ommute to a nd from work us i ng public transportation and/or pa y for
pa rki ng at or near work. Onc e you s i gn up, funds are deduc ted from your 
pa yc hec k automatically on a pre-tax basis, l ower i ng your taxable i nc ome.

• The ma xi mum pre-tax transit contribution is $340 per  month a nd $ 40
per month for pa rking. The progra m is a dministered through 
Wa geWorks . Us i ng the Wa geWorks website, you will create a n a ccount 
that pl a c es orders for transit a nd pa rking products.

Paid Parental Leave (PPL)
• El i gi ble bi r thing a nd non -birthing empl oyees  wi ll recei ve 8  weeks  of 

PPL. Bi r thi ng pa rents  a re a lso el igible for  a dditional lea ve under  the 
STD pol i c y whi c h runs c onsec utively to PPL.

Paid Time Off (PTO)

• Exempt empl oyees are el i gible for Fl ex ible Ti me Off a nd the c ompa ny 
does not set a limit on the amount of PTO a n empl oyee may take, 
however it is not unlimited

• Hourly staff a ccrue up to 120 hours of PTO per year and up to 160 hours 
after 4 years of service

WageWorks Flexible S pending Account (FSA)

• Wi th Fl ex i bl e S p e n di ng Ac c o un ts (FS A) you c a n us e pre-ta x dol l ars
to pa y for certa i n a l l owed expens es . There a re three di fferent
pl a ns : HealthCare, Li mi ted Purpos e HealthCare, a nd Dependen t Care.
Thes e plans cover reimburs ement for el i gibl e health, dental, vision, a nd
dependent c a re expens es..

WageWorks Health Savings Account (HSA)

• When you are c over ed by a HDHP, you are el i gi ble to participate in a Health Sa vi ngs Ac c ount (HSA). An HSA is a n
investment tool that hel ps you save for health ca re expens es , i nc luding deductibles a nd c oinsurance. Contr ibutions to
your HSA a c c ount are pre-tax, a nd any interest ea rned on the a c c ount is tax-free.

WF H Stipend

• Al l staff receive a monthly $100 flex work s ti pend to us e toward home office expens es.

http://www.wishboneinsurance.com/credible
http://www.mycigna.com/



